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Local 8-675 Installs New Officers! 

USW Local 8-675 installed  new 

officers May 14th,2008.  The 

officers where elected by the 

Interim Leadership Team and 

will serve until regular elections 

are held sometime in July.  

―This is a giant step forward for 

this local. This enables us to 

resume the Labor-Management 

meetings with MeadWestvaco 

and handle Union business‖ 

said Luis Mendoza, Local 8-675 

administrator. 

The former officers abandoned 

the USW Local 8-675 in October 

of 2007 to form the Covington 

Paperworkers Union (CPU). 

Since then, Local 8-675 

members have expressed the 

desire for a return of normalcy  

and local leadership to the 

Local.  

The special elections where held 

in accordance with USW bylaws 

and constitution. The officers 

where swore in on May 15. 

―With all the great people on the 

Interim Leadership Team, it was 

difficult to decide who to pick for 

each position. I am looking 

forward to the regular 

nominations and elections in 

the future with so many  well-

qualified people that have 

stepped forward to choose 

from‖ said George Catlett. 

The election results are as 

follows: 

Bobby Harrison—President 

Tom Buzzard – East Mill Vice 

President 

A.J. Wolfe-  West Mill Vice 

President 

Andy Terry - East Mill Committee 

Person 

Robyn Forbes—West Mill 

Committee Person 

Shannon Moore—Financial 

Secretary 

Eddie Toombs-Trustee 

Dennis Fury—Trustee 

Helena Hubble—Trustee 

Mike Lipes—Trustee 

Charlie Anderson—Sergeant at 

Arms 

Carrie (Doc) Gaines— Chaplain 

Larry Cook—Job Analyst 

George Catlett—Recording 

Secretary 

Rob Howard—Safety Director 

Bobby Harrison will be available 

full-time at the Hall. 

 

 

 

The Covington MeadWestvaco 

Safety Department has 

released a LOTO competency 

form that they want completed 

and signed whenever you step-

up to a different job. 

Rob Howard, USW Safety 

Director, said that this form 

has not been discussed or 

approved by any USW Local 8-

675 official. 

DO NOT SIGN THE FORM! 

Beware of the New 

Lock-out/Tag-out Com-

petency Form! 

The official NLRB hearings 

transcript will be made avail-

able and distributed within the 

next two weeks. 

This transcript is a matter of 

public record that NOBODY 

should go without reading.  

Remember: Read them on 

your break or lunch time at the 

mill .  

Who said what? 

xx 



 

How the Mill Outage Went in Recovery by George Catlett  
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 This past mill outage was, without a doubt, the biggest outage to ever face us. It started out by working 

a grueling 8 day, 12 hour work shift. It was non-stop on Saturday and Sunday with the shutting-down 

and isolating the Nos.1 and 2 Recovery Units, along with Nos.1 and 2 Lime Kilns and Nos.1-4 Evapora-

tors.  

 There were many LOTO’s that were done for new steam tie-ins and equipment replacement. Everyone 

put the emphasis on safety during this outage and it most certainly paid-off. We only had one safety in-

cident, a contractor had locked-out the wrong lockbox. Thankfully, a Shift Leader noticed this and the 

situation was corrected immediately. We had no recordable injuries during this momentous undertak-

ing. 

 We had many contractors in our department, and new ones such as Airtek, that performed work 

through-out the department. I remember hearing some of the older workers that have long-since retired 

talk about how big the maintenance department used to be and what all they used to do. Construction, 

repairs, even doing repair and construction at the Luke Mansion when Mr. Luke lived there. Why have 

we let the mill down-size our maintenance force, down to almost nothing? We have, without a doubt, 

the best pipefitters and mechan- ics ANYWHERE in the indus-

try. There work was impeccable during the outage. Look at 

the money that the Company spends on this Zachry 

bunch and even provides their overhead. Heck, they’re not 

even searched at the gate when they leave like Waco is. 

How is this cheaper than having a larger dedicated mill main-

tenance force that will do the job right and with pride? 

Sounds like someone has their hand in someone’s pocket 

to me. I wish that our mainte- nance had the contracting-

out language that Mahrt does. 

 We all took advantage of the lull in the work load on Tuesday 

thru Thursday because we knew it would be wide-open starting-up and we were not disappointed. Start-

ing everything up was a chore. It seemed like every time that we turned around, there was something 

choking-up or hanging-up. I used to think that the operators in the control room had it made, let me tell 

you, I felt like an octopus at the control panel of No.2 Recovery Unit and it was hard giving out jobs to 

people that were worn-out.  Everyone in the department, salary and hourly, went above and beyond 

their call of duty to get up and running.  

  We were into the middle of the following week before we actually got the department somewhat back 

on track. The mill outage was rewarding in the sense that I learned a lot about my job and had the op-

portunity to see inside of some of the equipment that I operate. I had a great crew and thank each and 

everyone of them for working hard and SAFE. 
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Steelworkers Join ‘China Cheats’ 

Coalition 

Steelworkers Join ‘China Cheats’ Coalition 

 

PITTSBURGH (PAI)--Signaling that unfair trade, especially with China, would remain an issue all the 

way through this yearôs political campaign--and beyond--the Steel Workers have joined with other con-

cerned groups in what they named the ñChina Cheats!ò coalition. 

 

The group, also includes major U.S.-based steel companies, has created the Alliance for American Manu-

facturing, a group concerned with unfair trade.  It was particularly active in industrial states before recent 

Democratic presidential primaries.    

 

Their latest effort was before the May 6 Indiana primary, where they publicized the fact that almost half 

of the stateôs industrial job losses since 2000 were due to unfair trade, and particularly unfair trading 

practices by China. 

 

China runs the largest trade surplus with U.S., and has kept its currency, the yuan, artificially low in or-

der to boost its exports by posting very low prices, thus undercutting U.S. firms and jobs, the AFL-CIO, 

the Steel Workers and the federationôs Industrial Unions Council have repeatedly documented.  Itôs also 

given its export-oriented firms huge state subsidies and repeatedly lets firms violate workersô rights. 

 

But their formal complaints have fallen on deaf ears at the anti-worker GOP Bush White House, leading 

USW and its allies into the streets and onto broadcast ads during the campaign season, instead. 

 

"No state produced more steel or is more dependent on manufacturing than  

Indiana," said Alliance executive director Scott Paul. "No state would to benefit more from fair trade 

with China.  You read and hear about plants closing every day.  It's important for all the candidates to tell 

us exactly what they'd do about China's cheating."  

 

The situation with Chinese dumping is so bad--and prices were driven so far down six years ago--that 

ñsteelworkers could work for free and the (U.S.) companies wouldn't make money," said Jim Robinson, 

USW District 7 director. 

 

He said the U.S. needs both strong trade laws and strong enforcement.  USW has repeatedly documented 

the Bush regimeôs lack of enforcement of U.S. trade laws, and not just against China. 

 

If the laws are enforced Robinson added, companies can't import products from unfairly subsidized off-

shore industries, sell them at high prices, and make huge profits, while destroying U.S. companies that 

play fair.  "Indiana is a major manufacturing state, and manufacturing is the heart and soul of the state in 

terms of driving the economy and providing jobs that allow people to maintain a decent standard of liv-

ing," Robinson said. 
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Unity and Strength for Workers 

The USW 8-675 

Unification Committee 

Meets Every Tuesday  

 Four Meetings  Starting  At 

7 am, 11 am, 2:45 pm, 

And 4:00 pm. 

All Covington MWV workers and 

their families are  

Encouraged to Attend 

Unification 

Committee  
Meeting Schedule 

USW LU 8-675  

Official Website  

is at 

 www.usw8675covington.org 

Webmaster 

George Catlett 

Email: giro622@yahoo.com 

Give us Your Ideas to 
Make This Site a Top 

Notch Resource for Cov-
ington USW Members & 

Their Families 

Executive Pay Watch….Let’s See 

Who’s Time is Worth What! 

John Luke’s income last year including benefits was $8,878,556 according to the Security 

Exchange Commission filing. Here is a break-down of his salary:  

Salary: $1,007,573 

Bonus: $0 

Vested Stock Awards: $2,412,379 

Vested Option Awards:$1,000,762 

Non-Equity Incentive Plan Compensation: $2,274,455 

Change in Pension Value and Non-Qualified Deferred Compensation Earnings $1,281,652 

Others: $901,735 

SEC Total: $8,878,556 

This does not include the full value of equities granted to him, only the face value nor does 

this include all the fringe benefits such as interest-free loans and expense accounts. Use 

of company resort houses or penthouses. The average salary at the mill is $47,794 annu-

ally. You would have to work 185 years to equal the his 2007 compensation .  

Mr. Luke makes 4272.65 an hour or 71.21 a minute compared to 23.00 an hour or .38 a 

minute for the average mill employee. The average person spends 15 minutes in the bath-

room, it costs the company $5.75. It costs the company $1068.15 for Mr. Luke  to go the 

bathroom. No wonder the company says they cannot afford to give us a good raise and 

insurance .  

 


